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LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 
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Sinclair 9 s Corner 


By JOHN SINCLAIR 
President 


First of all, I would like to report 
on the first CAW Skilled Trades Con¬ 
ference, which was held in Montreal 
on Wednesday, March 25 and 
Thursday, March 26, 1987. There 
were 24 resolutions adopted and re¬ 
ferred to the Collective Bargaining 
Conference, which will be held in 
Toronto on Wednesday, April 22, 
Thursday, April 23, and Friday, 
April 24, 1987. 

I want to thank everyone for the 
tremendous response to my article 
on Pensions and Outsourcing of Our 
Jobs. Pensions are going to be the 
number one issue in this set of nego¬ 
tiations. 

To all retirees, don’t forget the 
demonstration which will be held on 
Wednesday, April 22, 1987, at 1:00 
p.m. at the Sheraton Centre. There 
will be buses available for that day. 

I also want to thank General 
Motors for making the new car and 
truck available to us for a draw to 
celebrate our 50th Anniversary 
which falls in this year of 1987. There 
is a picture of the car, truck and win¬ 
ners elsewhere in this paper. 

Two lucky members of this Local 
have each won the use of an 
Oshawa-built GM vehicle for six 
months as prizes offered by General 
Motors of Canada to mark the Loc¬ 
al’s 50th Anniversary. 

The computer at Local 222 was 
used to identify two of the 25,000 
active or retired members in the 


Local. It came up with the names of 
two General Motors employees, 
David Johann of Bowmanville, who 
works in the Body Shop, and Gary 
Allin of Oshawa, who works in the 
North Stamping Plant. 

The lucky winners will have to do 
nothing but gas the vehicles up for 
the six-month period — GM paid for 
the license and insurance — and, at 
the end of that time, they’ll have first 
crack at buying them, if they wish, 
through the Company Vehicle Pur¬ 
chase Plan. 

The winners were presented with 
the vehicles — an Oldsmobile Ciera 
and a Chevrolet Cheyenne — by 
GM’s Director of Salaried Person¬ 
nel, Doug Burke, in a brief ceremony 
attended by myself. 

Johann, whose name was the first 
one picked out by the computer, had 
first choice and took the car because, 
as he said, “I already have a truck.” 

Allin wasn’t upset because he was 
thinking of buying a truck anyway, 
he said. 

DUPLATE REPORT 

After a number of months of 
negotiating on the Local table, and 
for the past six weeks at the Master 
table, with approximately 13 meet¬ 
ings with management on all of our 
proposals to improve the Agree¬ 
ment, the Company has seen fit not 
to meet our proposals at 12:01 p.m., 
April 1, 1987, and, as you know, 


therefore a strike commenced to 
support the proposals and nego¬ 
tiations with PPG Canada. 

This is the first report from your 
Negotiating Committee of the items 
in dispute between the Company and 
the Union. 

COST-OF-LIVING 
The Company is prepared to fold 
in the present 94 cents of the dollar in 
Cost-Of-Living, with a float of 6 
cents for the duration of the Agree¬ 
ment. They are proposing to have the 
current COLA which, during the first 
year only, would entitle employees to 
three adjustments in Cost-Of-Living. 
They are also proposing to carve out 
one cent for each payment during 
the first year. The second year Cost- 
Of-Living — the Company proposes 
a 20 cents cap, again with one cent 
carve-out from each payment; third 
year — the Company proposes a 20 
cents cap on Cost-Of-Living with a 
one cent carve-out from each pay¬ 
ment. 

VACATION PAY 
TheCompanyisproposingtodelete 
the coverage that we have negotiated 
over the years for employees who 
are off on Sick Leave and/or Work¬ 
ers’ Compensation, whereby you re¬ 
ceive credit towards Vacation Be¬ 
nefits on the basis of 40 hours’ credit 
for every week you are absent. They 
are now proposing to delete those 
Continued on page 2 


LiCK|^ o tj ce 0 f Election 

for 

one (1) president 
one (1) First Vice-President 
one (1) Second Vice-President 
one (1) Secretary-Treasurer 
one (1) Recording Secretary 
three (3) Trustees 
one (1) Sergeant at Arms 
one (1) Guide 

one (1) Board Member at Large (Duplate only) 
one (1) Board Member at Large (Cadbury only) 
one (1) Editor, Oshaworker 
three (3) Service Representatives 
two (2) Alternate Service Representatives 
sixteen (16) CAW Council Delegates 
two (2) CAW Council Delegates (Duplate only) 
two (2) CAW Council Delegates (Balance of Local) 

All members in good standing, in Local 222 CAW, stand 
nominated and have from 8:00 a.m. on Monday, April 13th, 
1987, until 10:00 a.m. on Tuesday, April 21st, 1987, to declare 
by written notice on cards available at the Union Hall, 44 Bond 
Street East, Oshawa, their intention to stand for the above 
positions. 

An election for the above positions will take place on Tues¬ 
day, May 5th, 1987, (within the GM Unit) and on Thursday, May 
7th, 1987, (for the Balance of Local). A Run-off election, if 
necessary, will be held on Wednesday, May 20th, 1987, (within 
theGM Unit) and on Friday, May 22nd, 1987, (for the Balance of 
the Local). 

fime's and places of voting will follow in a special Osha¬ 
worker. Notices will also appear on plant bulletin boards. Vot¬ 
ing by Union card only. 

All pictures (wallet size) and biographies should contain 
seventy-five (75) words or less and should be submitted with 
nomination card. No pictures or biographies required for CAW 
District Council Delegates. 

Art Field, Chairman 
Mike Leveque, Vice-Chairman 
Election Committee, Local 222 CAW 


Short Work Work vs. Truck Plant 


By JOHN KOVACS 
SUB Representative & 

2nd Vice-President 

We received a heavy volume of 
calls from the Truck Plant this past 
couple of weeks and almost all the 
calls concerned the Short Work 
Week Benefits. 
There is so much 
confusion and 
misunderstand¬ 
ing that it is 
time I deal with 
it in this article. 

First of all, the 
SWW benefit 
was negotiated a 
long time ago 
with the purpose 
of building some 
protection for you, the membership, 
in case the Company can not employ 
you the full 30 hours in any given 
week. The intent was good, and it is 
still good, but with anything else 
there are loopholes and as usual the 
Company exploits these loopholes at 
every chance. 

Please keep in mind that your 
SWW benefit is based on a 40 hour 
offered and compensable hours per 
week and that includes overtime. 
There my friends lies the problem. 
The only possible way we can stop 
the Company from playing games is 
by changing the 40 hours, or weekly 
calculation to an 8 hour and a daily 
basis calculation. That way you can 
work the 10 hours (or refuse) on 
Monday, and if your plant runs out of 
stock or send you home after 5 hours 


on Tuesday, you could still receive 
the 3 hours SWW benefit for your 
short hours. 

What is happening now is that 
they’re asking you to work overtime, 
and double shifts on Monday, Tues¬ 
day, Wednesday, and come Thurs¬ 
day and Friday they send you home 
after 4-5 hours of production. Some 
of you worked overtime, and some of 
you didn’t. The end results are the 
same. Each hour offered to you, 
cancelled out your SWW benefits. 
You were offered 4 hours overtime, 


you lost 4 hours SWW whether you 
worked or not. What made it even 
more difficult is that some of the 
supervisors, do not understand the 
mechanics of the SUB Agreement 
and were telling many of you that all 
you can loose is 2 hours of your 
SWW. In almost all cases, it was not 
correct. 

There are situations where they 
can take only 2 hours of your total 
SWW hours, and I will try to explain 
how that occurs. 

If your plant was short hours 


Monday or Tuesday, or Wednesday 
on the combination of any regular 
work days, then your supervisor 
comes along and tells you that the 
Company scheduled production for 
Saturday and offers you 8 hours. 
Then regardless if you work, or turn 
down the Saturday, he can only take 
2 hours off your SWW. It occurred 
prior to the scheduled Saturday. So 
the important thing to remember is 
when is the overtime scheduled or 
offered? Before or after the SWW 
occurs. 

If you have short hours first, then 
the overtime is scheduled all you 
lose is 2 hours. 

If you work the overtime (or re¬ 
fuse) the first part of the week, and 
then the short hours occurs later in 
the week, you loose your SWW be¬ 
nefits for each overtime hours of¬ 
fered. 

I, as part of your SUB Committee, 
can tell you that we tried to change 
this language at the last round of 
negotiations in 1984. The simple fact 
is that the Company did not go along 
with it and it was not a strike issue. 
The request to change the calcula¬ 
tion is in our demands again and we 
will try to change it. I am hoping that 
we will be successful because it just 
does not make any sense to me. Let 
me tell you that the supervisors on 
the floor are having a very difficult 
time with this SWW situation. 

One one hand, this corporation 
spends millions of dollars on training 
and to build a better relationship with 
its employees and when something 


like this happens, everything is de¬ 
stroyed over a few measly dollars. 
It is human nature and it is very dif¬ 
ficult to comprehend that when they 
ask you to work 2 hours overtime on 
Monday, Tuesday, and Wednesday, 
then Thursday and Friday the Com¬ 
pany can only offer you five hours 
each day, then you lost your 6 hours 
Continued on page 2 



CORRECTION 

In the previous issue of The Oshaworker, I dealt with the 
reduction of vacation pay if you do not attain the minimum of 
1,000 hours by June 30th, 1987. 

My quotation of Paragraph 114 of the Master Agreement 
only applies to employees with less than one (1) year 
seniority. 

Most of you, in the A System, will be reduced 5 percent for 
each 50 hours which you failed to work the minimum hours 
for this past year. 

EXAMPLE: If you worked 950 hours, you will loose 5 
percent of your total vacation pay allowance, according to 
your seniority eligibility. 

Paragraph 116 of the Master Agreement applies, not 
Paragraph 114. 

This writer apologizes for any misunderstanding my 
previous article may have caused. 

Fraternally yours, 
John Kovacs, 
SUB Representative. 
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Sinclair's Corner — continued 


Continued from page 1 

sections from the Agreement. This 
amendment of the Company’s would 
then reduce the Vacation Pay for 
each employee who is sick or on 
Workers’ Compensation, even 
though it is not the individual’s fault. 

In the area of wages, the Union 
had proposed a 3 percent increase in 
the first year for Production, 4 per¬ 
cent for the Skilled Trades, with a 25 
cents per hour increase for Pro¬ 
duction in the second year, and 24 
cents in the third year. Skilled 
Trades proposal from the Union was 
35 cents in the second year and 34 
cents in the third year. The Company 
has met the proposal of the Union in 
the second and third years of the 
Agreement for Production, but the 
Skilled Trades wages are still out¬ 
standing in each of the second and 
third years, and the Production and 
Trades are still outstanding in the 
first year. 

NIGHT SHIFT PREMIUM 

The Company has proposed a 3 
cents increase for the second shift, 
and 3 cents increase for the third 
shift. The Union has proposed a per¬ 
centage shift premium. 

Another take-away of the Com¬ 
pany’s is in the area of the Drug Be¬ 
nefit Program, where we presently 
have 20 cents per prescription. The 
Company is proposing a $2.00 per 
prescription deductible. The Union 
is also proposing that the new opera¬ 
tions in Alliston, Ontario become 
part of the Master Agreement. The 
Company has rejected that proposal 
at the time of the strike. 

On the Bereavement Allowance, 
the Union is proposing to add 
Brother-In-Law/Si ster-In-Law. 
Once again, the Company proposed 
no change to the Bereavement laws. 

SICKNESS AND ACCIDENT 
BENEFITS 

The Company has proposed 
$320.00 in the first year, $340.00 in 
the second year, and $360.00 in the 
third year, which again will only be at 
the level of the Benefits paid by UIC. 
The Union has proposed an increase 
of $350.00 to $410.00. 

Accident Disability Benefit, which 
is the benefit covering our members 
who become totally and permanently 
disabled, is presently at a level of 
$700.00. The Company is proposing 
no change to this benefit, which has a 
carve-out of the Canada Pension 
Plan, which will increase to $634.00 
commencing this year, thereby pro¬ 
viding a benefit of $66.00 from the 
Company. This is totally unaccept¬ 
able as far as coverage for our mem¬ 
bers who become disabled for the 
rest of their lives. 

In the area of Medical, Drug and 
Dental, the Union has proposed a 
new benefit for Out-Of-Province 
coverage, which the Company has 
rejected out of hand. The Union has 
also proposed coverage for Chiro¬ 
practic Services, and again the Com¬ 
pany has rejected it out of hand. 

DENTAL BENEFITS 

The Union has proposed a change 
in the structure to provide for 100 
percent coverage and $1,000.00 
maximum on Orthodontic coverage. 
Again the Company has rejected it 
out of hand. 

On Vision Benefits, the only pro¬ 
posal by the Union in this area is to 
cover the contact lenses up to a 
maximum of $100.00 Again the 
Company has rejected it out of hand. 

The Supplemental Unemployment 
Benefit Plan, which has been in exis¬ 
tence with this Company since 1955, 
and was put into place in order to 
provide for benefits when our mem¬ 
bers are laid off, has not been meet¬ 
ing the expectations of the members 
and of the Union as a result of the 
increase in U.I. Benefits. These be¬ 
nefits have wiped out benefits that 
would be offered from the Supple¬ 
mental Unemployment Benefits 
Program. Your committee has re¬ 
quested the Company to increase the 
benefits to 75 percent of the gross 
weekly pay, which would flow from 
the SUB Fund and top up your 
Unemployment Insurance Benefits, 


as We had at one time in the past. We 
have also requested that they make 
some changes in the maximum fund¬ 
ing so that the contributions will con¬ 
tinue to be put into the Fund for our 
members when they are on lay-off. 

We have requested increased con¬ 
tributions to the Fund in each year of 
the Agreement. We have requested 
an increase in the automatic Short 
Work Week Benefit. Although it is 
utilized sparingly, it is still an im¬ 
portant benefit to our members at the 
point in time when they do not work 
a full work week. 

LIFE INSURANCE 

The Company has proposed an in¬ 
crease of $2,000.00 the first year, 
$1,000.00 the second, and $1,000.00 
the third year. The Union is pro¬ 
posing an increase in the Accidental 
Death And Dismemberment in con¬ 
junction with the Company pro¬ 
posal, and also an increase in the dis¬ 
ability paid out of the Life Insurance, 
based on the increases of $2,000.00, 
$1,000.00, and $1,000.00 of each year 
of the Agreement. The Union has 
proposed an additional Group De¬ 
pendency Life Insurance, which is 
no cost to the Company and which 
would be a contributory plan for in¬ 
dividuals to cover their spouses and 
dependants. Again the Company has 
rejected it out of hand. 

PENSIONS 

As a result of the Union’s research 
into the Pension Funding, and the 
fact that there is well over three mil¬ 
lion dollars in surplus funds that the 
membership and retirees are entitled 
to under the Pension Agreement, in 
the Union’s opinion, the Union has 
proposed a $2.00 increase in pen¬ 
sions in each year of the Agreement. 


This would apply to present active 
employees, and would bring our 
pension benefits to $23.00 times 
years of service. 

The Union also proposed a $2.00 
increase in the benefits for our pre¬ 
sent retirees in each year of the 
Agreement. As you know, we have a 
number of retirees who have been 
out on pension for a number of years, 
who require a substantial increase in 
their incomes in order to protect 
them against inflation. As an exam¬ 
ple of our present retirees, we are 
talking about an individual who has 
retired and has 25 years of service 
with the Company, and would re¬ 
ceive a $2.00 increase times years of 
service, for a total amount of $50.00 a 
month. This, we don’t think, is going 
to break the Pension Plan of Duplate 
Canada Ltd. 

On the Supplementary Benefits, 
which supplement our Retirement 
Benefits until age 65, we are pro¬ 
posing to increase the benefits from 
$13.75 to $16.00 a month times years 
of service in the first year, $17.50 in 
the second year, and $19.00 in the 
third year. 

On the Supplementary Benefits, 
there is a maximum benefit of 25 
years at the present time in the 
Agreement. The Union is proposing 
to increase that maximum to 30 
years. Thirty And Out — the Union 
is proposing a benefit of $1,100.00 
the first year, $1,200.00 the second 
year, and $1,300.00 the third year. 

SURVIVING SPOUSE 

After an individual retires and 
takes his pension, thereby electing a 
Surviving Spouse Benefit, we are pro¬ 
posing to increase that to 60 percent 
of the reduced pension which the in¬ 


dividual receives in order to provide 
a benefit for the spouse in case of 
death of the retiree. 

We have an agreement with the 
Company on earnings limitation for 
employees who take advantage of 
the Thirty And Out Program that is 
limited to $8,000.00 in the first year, 
to $9,000.00 in the third year. The 
Union has proposed for posting of all 
employees, in other words, the right 
of the employee to have a Pension 
with the Company after two years of 
service. The Union has also pro¬ 
posed that there would be no recov¬ 
ery by the Company of any surplus 
monies in the Pension Plan which, in 
our opinion, is the deferred wages of 
the employees and the members of 
the Pension Plan. 

The Company has made a prop¬ 
osal in the area of Pensions, but it has 
not met the important areas of in¬ 
creasing the benefits for our present 
retirees because they have only 
proposed a 50 cents increase in the 
benefits for all years of service for 
which, as we had said earlier for a 
comparison, 25 years of service 
amounts to $12.50 per month. They 
have also proposed an additional 50 
cents in the second year of the 
Agreement, and 25 cents in the third 
year of the Agreement. 

EARLY RETIREMENT 
ALLOWANCE 

The proposal by the Company 
comes close to our proposal, but 
again does not meet our expectations 
as far as a reasonable income for 30 
years of service goes. 

Again, we think it is important to 
stress the fact that there is ample 


funding in the Pension Plan to pro¬ 
vide for these increased benefits 
without additional cost to the Com¬ 
pany over the period of the Agree¬ 
ment. 

PLANT HOLIDAYS 

The Company attempted to try 
and take away three holidays over 
the term of the Agreement, and final¬ 
ly, at the last hours of bargaining, 
they were generous and let the Union 
keep what they had, but your com¬ 
mittee is proposing an additional 
holiday in the second and third years 
of the Agreement. 

Your Bargaining Committee has 
attempted to deal with the Local 
agreements and Local issues, based 
on the continued recognition of the 
Company to be competitive, and 
have made some significant changes 
in an attempt to arrive at an Agree¬ 
ment, but, as you can see from this 
special bulletin, the Company has 
seen fit not to improve a number of 
areas of the Agreement that are im¬ 
portant to the membership and the 
Union. 

We have advised the Company 
that we are available for continued 
bargaining at any time they want to 
resume bargaining with your Nego¬ 
tiating Committee. It is important 
that the membership understands the 
issues in dispute between the Com¬ 
pany and the Union. Should you 
have any questions contact your 
Plant Negotiating Committee. 

The Committee is asking for your 
total support and co-operation on the 
picket line in order to have an orderly 
strike so that a clear message is sent 
to the Company that we are sincere 
about our proposals. 


Short Work Week vs. Truck Plant 


Continued from page 1 
SWW benefits because you helped 
out the Company on the first 3 days 
of the week by working the overtime. 

There were many upset people in 
the Truck Plant these past two weeks 
and I really don’t think that this was 
benefiting the Company. Somebody 
higher up, who is really sincere about 
the Company and worker’s rela¬ 
tions, should send the message down 
to Robert Towie and his negotiating 
crew. To save a few dollars by 
depriving workers of monies which 
he feels morally justifiable to receive 
will cost a lot more in quality and in 
management workers relationship. 

This was the Truck Plant. In a 
couple months time, it will be Car 
Assembly ‘A’ System and shortly af¬ 
ter, the Car Assembly ‘B’ System. 

It is a must that the SWW language 
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Emploi «t 

Immigration Canada Immigration Canada 1 
BE SURE TO READ AND 
SIGN DECLARATION ON OTHER SIDE 
Provide information requested, for the period shown 
on the other side. Answer questions listed below 
N'OUBLIEZ PAS DE LIRE LA DECLARATION 
AU RECTO ET DE LA SIGNER 
Donnez les renseignements demand4s pour la 
pdnode mdiquEe au recto Re ponder aux questions 
ci dessous 

□ Did you work during the period of this report? 
If "yes" complete A. B and C on the other side 
and if your work has ended give reason below. 
Avez vous travailie au cours de la pBriode couverte 
par cette declaration ? 

Oans i'athrmative. remphssez les parties A. B et C au 
recto, si vous avez subi un arret de remuneration 
donnez en les raisons ci-dessous 


No 

I Non |_^ 


LDoK. 


ItJgJ, 


No 
A/on|^ 


m Have you started a full time job during the 
period of this report? 
it yes” give date started below 
A vet vous commence A travailler e temps plain au 
cours de la penode couverte par cette declaration ? 
Dans i'athrmative. precisez ci dessous la dale de 
votre premiere tournee de travail 


□ 

0, 


No 
Non | 


B Did you allend a school or training course 
during the period of this report? 

If yes give the name of school and course 
below and complete "D" on the other side 
Etiez vous aux etudes ou suiviezvous un cours de 
lormation au cours de la pdriode couverte par cette 
declaration ? 

Dens I'altirmative. precisez ci-dessous le nom de 
I etabhssement scolaue et du cours et remphssez la 
par tie »D» au recto 


□ 


Yes 
Out A 


E2 Won l 


□: 


No 
I Non | 


0 Did you or will you receive money other than 
that specified in C. D. and E on the other side? 
II yes" indicate below from whom and for 
what reason and complete "F" on other side 
Avez vous requ ou recevrezvous des sommes autres 
que ceiies qui sont prEcisEes an C. D et E au recto’ > 
Dans i'altirmative. mdiquez ci-dessous. la source de 
ces sommes ainsi que la raison pour laquelle vous 
les avez touchies et remphssez la partie «E« au recto 


□ Were you capable of working each day? 

If no" give dales and reason below and 
complete "E" on other side, if applicable 
Etiez vous capable de travailler cheque iour ? 

Si vous avez rEpondu -non» 4 cette question. 
prEcisez ci-dessous les dates et le mohl el 
remphssez la partie «£• au recto. s'il y a lieu 




No ” 
Nor? | 


□: 


H Were you ready and willing to work each day? 

If "no" give dates and reasons below 
Etiez vous prEt i travailler el dEsireux de le taire 
cheque tour ? 

Si vous avez ripondu «non« 4 cette question prEcisez 
ci dessous les dates et le molit 


in our SUB Agreement be changed 
for both of our sakes. 

B PLANT LAY-OFF 

By the time you read this article 
you will be back from your one week 
lay-off. About a week after, you 
should start receiving your claimant 
report card, and it is so very impor¬ 
tant that you send this card back, 
correctly filled out, to get yourself an 
established one week waiting period. 
When you do receive the card, you 
leave the first half on the card blank. 
You may put a zero (0) into the 
square for hours worked; then fill in 
the 2nd side of the card for week 2. 
Put down 40 hours, the dates re 6-11, 
April 1987. Then below GMC and 
below $600.00. After that, turn your 
card over. Question 1 — answer 
YES. Question 2 — answer NO. 
Question 3 —answer NO. Question 
4 — answer NO. Question 5 — ans¬ 
wer YES. Question 6 — answer 
YES. 

With this article, you will see a 
sample card filled out that is the way 
you should fill your card if you were 
on a one week lay-off. 

Please remember it is very impor¬ 
tant that you send this reporting card 
back to Belleville and you will re¬ 
ceive a benefit statement which will 
read on top “Waiting period serves, 
but 2nd week earning carried over.’’ 
That is your proof that you served 


oqe week waiting period with UI. 
After you mailed your card, wait no 
more than 2 weeks. If after 2 weeks 
you haven’t received this statement 
call your SUB representative, be¬ 
cause something went wrong and has 
to be corrected. If you wait too long, 
it could cost you your 95 percent 
SUB in the next week when you’ll be 
laid off again. 

If you want to inquire on your 
own, don’t do it on the phone. Go to 
Bond Towers. Ask for a sit down 
interview and have your complaint 
recorded in your file. Do not let 
yourself be brushed off. Ask the 
agent to read back to you your com¬ 
plaint and make sure you ask for the 
name of the person you talked to. 
You follow this, and it gets down to 
an appeal, I can help you. I have to 
remind you, your word against the 
UI Commission will not be enough. 

IF YOU ARE OFF 
TWO WEEKS 

It is possible that some parts of the 
B System will be down for a two 
week shut down and the lay-off ex¬ 
tended. There were some concerns 
over the STE Building for instance. 
If your lay-off goes into the 2nd 
week, which is the week commenc¬ 
ing April 12, you need to know two 
things. There is a holiday in the 
week, which is Good Friday, April 
17. It is a paid holiday and as long as 


you return to work on the 20th of 
April, (the following Monday), this 
holiday will be paid to you, BUT no 
short work week will be payable be¬ 
cause you have to have 40 available 
and compensable hours in the week 
prior to the week in which the holi¬ 
day’s fall. So if you were laid off from 
the 6th of April, you will not have the 
40 compensable hours. Therefore, 
you are not eligible for SWW. 

When you receive your IIC card, 
you will have to declare this 8 hours 
stat holiday pay under other monies 
and please remember it has to be a 
gross amount. 

SUB will pay you the 95 percent 
minus the holiday pay because it is 
Company earnings and it falls into 
your UIC WP#2. 

If you are laid off on a later date 
under this same claim, UIC will de¬ 
duct this 8 hours stat holiday earn¬ 
ings dollar for dollar, but when you 
receive your SUB, you see that SUB 
has made up the amount which UIC 
took away. 

It does sound complicated and be¬ 
lieve me it is. If you are one of the 
people who is involved and do not 
understand, please call for your SUB 
representatives. 

CLOSING MESSAGE 

Unless you find some sort of loyal¬ 
ty, you cannot find unity and peace in 
your active living. 


I DECLARE THAT THE INFORMATION GIVEN ON BOTH SIDES OF THIS FORM IS TRUE AND GIVEN TO PROVE MY ENTITLEMENT TO UNEMPLOYMENT INSURANCE BENEFIT I AM AWARE 
THAT I MAY BE PENALIZED OR BE LIABLE TO PROSECUTION FOR MAKING FALSE OR MISLEADING STATEMENTS KNOWINGLY 

Jl DECLARE QUE LES RENSEIGNEMENTS EOURNIS OESOEUX COTtS DE LA PRE SENTE PORMULE SONT E X ACTS ET ONT POUR OBJET O ’E TABUR MON DROIT AUX PRESTATIONS 
D ASSURANCE CHdMAGE JE SAIS OUE DES PEINES PEUVENT tTRE IMPOSEES Ou DES POURSUITES ENGaGEES CONTRE MOl SI JE EAtS SCIEMMENT OES DECLARA TtONS PAUSSES OU 
TROMPEUSES 


COMPLETE THE OTHER SIDE FIRST REMPLIR LE \/ERSO O ABORO 


AOORESS ADRESSE 


PHONE NO N° DE TEL 


THIS REPORT COVERS THE 
CETTE DECLARATION VISE LA ( LES ) 

□ WEEKS STARTING 

SEM DEBUTANT LE ~ 


1ST WEE * IRESEMAINE 


2ND WEEK 7* Sf MAINE 


GROUP SICKNESS / MATERNITY INSURANCE 

INOEMNITE O ASSURANCE COLLECTIVE MALAOIE 
MA TERN!TE COLLECTIVE 


HOURS HEURES 


HOURS HEURES 


SIN NAS 
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Pensions are No. 1 



By JIM NIMIGON 
Chairman, GM Unit 

I am happy to report that at both 
the Production and Skilled Trades 
Special Meetings, held on Sunday, 
April 5th, our President’s (John Sin¬ 
clair) motion to 
have pensions as 
Oshawa’s top 
priority in the 
1987 negotia¬ 
tions carried 
unanimously! 
The following 
letter was then 
drafted up for the 
Shop Committee 
(District Com¬ 
mitteemen, SUB 
Chairman, and Plant Chairman), 
John Clout, the Chairman of the 
Master Negotiating Committee for 
all GM plants in Canada, Bob White, 
President of the CAW, and also all of 
Oshawa’s delegates to the Collective 
Bargaining Conference to be held 
April 22, 23 and 24. 


Dear Brother White: 

At a Special General Motors Unit 
Membership Meeting, held on Sun¬ 
day, April 5, 1987, the following 
recommendations were made as 
Oshawa’s priorities for the 1987 
negotiations: 

PRODUCTION MEETING 
HELD AT 1:00 P.M. 

Pensions are to be Oshawa’s No. 1 
priority; just for your records this 
motion was voted on and carried 
unanimously. Other priorities were: 

— Job out-sourcing and automation 

— No concessions or caps on 
Cost-Of-Living-Allowance 

— Keep Legal Aid Plan 

— 3 percent wage increase with 
COLA folded in 

— No concessions in ’87 

— Dental coverage for laid-off 
workers 

— SUB automatically be sent out to 
laid-off workers 

— SUB and UIC for 1st week off and 
no waiting time for SUB 

— New hires should get full wages 
and benefits after 90 days 

— Same job classification receive 
the same rate of pay all through the 
plants 


— Short Work Day instead of Short 
Work Week, if overtime is offered, 
we don’t loose pay 

— Language in Paragraph 4 of the 
Master Agreement should be 
changed 

— Safety training should be offered 
to all, not just Apprentices 

— Parking problem 

— No lump sum increases at all 

— Shorter work week 

— Problems with Metro Benefits 
office in Ottawa. It should be in 
Oshawa. 

SKILLED TRADES MEETING 
AT 4:00 P.M. 

Pensions be Oshawa’s No. priori¬ 
ty. Again this recommendation was 
voted on and carried unanimously. 
Other priorities discussed were: 

— Wages 

— Apprenticeships 

— Sub-contracting 

— Organizing 

— Line of Demarcation 

— Auto Pact 

— Joumeyman/woman status 

— Autonomous bargaining 

— Job security 

— Service to CAW Trades¬ 
men/women 

— CAW Council Delegates 

— COLA diversion 

— Plant closing and relocation 

— Vacation pay 

— Time off the job 


ATTENTION 

CAW Local 222 Golf League 
Members Opening Day Tour¬ 
nament, Sunday, May 3rd, 1987 at 
Kendron Dells Golf Club, Ritson 
Road North. 

For more information re: this 
tournament, check our bulletin 
board in the Kedron Club House or 
call Dan Tureski at 433-2141, your 
League President. Also, put your 
name and phone number on the list 
to get a set tee-off time. 

Russ Rak, 

Press Reporter 


— Canadian Skilled Trades Council 
dues 

— Wage parity for Trades 

— Fragmentation of Historical 
Trades 

— Overtime and overtime premiums 

— Apprentices working along 

— Skilled Trades Health & Safety 
Representative 

— Tool allowance and replacement 
(metric) 

— Technological change 

This is to advise you of the 
membership requests for the upcom¬ 
ing talks. This list is forwarded to 
you so you will be able to attain these 
requests in the upcoming set of 
negotiations with General Motors. 

Fraternally, 

Tina Munroe 
Recording Secretary 
General Motors Unit 
Local 222 CAW 

Even though there were games 
played (some elected Reps thought it 
was best to boycott this meeting). 
The membership of both Production 
and Trades are on record as to their 
priorities for the ’87 negotiations. 

A word to the wise: Because of the 
fact I am the elected GM Unit 
Chairman, it is also my job to chair 
the production and Skilled Trades 
ratification meetings and if these 
same people feel they should also 
boycott the ratification, then again 
the few who are present will make 
the decision for all. 


ATTENTION 

GOLFERS 


We would like to announce the 
formation of a new Golf League 
within our Local Union. The League 
will play at Winchester Golf Club. 
League memberships are $25.00 
with $7.00 greenfees. For more in¬ 
formation contact: 

John Byrne 576-7975 

Terry Baker 434-7528 

Al Yaworski (416) 983-5035 

Wayne Barta 668-9008 



Secretary-Treasurer’s 

Report 

By TOM HOAR 


MARCH 1987 

Receipts 

$ 553,744.88 

Expenditures 

$ 469.865.50 

Surplus 

$ 83,879.38 

BANK BALANCE 

Current Account Feb. 27/87 

$ 316,437.57 

March Deposits 

1,040,846.38 

March Withdrawals 

$1,357,283.95 

1,063,772.42 

Bank Balance March 27/87 

$ 293,511.53 

ASSETS 

Cash on hand 

$ 68,157.56 

Bank Balance March 27/87 

293.511.53 

Auto Workers Credit Union 

29,138.45 

Government Bonds 

12,000.00 

Co-Op Credit 

90,000.00 

Investors Group Trust 

412,638.36 

Special Unit Benefit Fund 

20,251.74 

Investments 

1,800,000.00 

Less Outstanding Cheques 

2,725,697.64 

39,436.29 

Total Assets 

$2,686,261.35 

RECEIPTS 

Hall Wages (from Dental Centre) 

2,603.20 

Checkoffs 

533,880.55 

Hall Rent 

4,814.00 

Apartment Rent 

620.00 

Miscellaneous Sales (jackets and hats) 

2,692.35 

Telephone 

476.31 

Entertainment & Recreation (reimbursed 

bowling fees) 

132.00 

Vending 

574.70 

Retired Members’ Dues Fund 

1,922.35 


Lost Time Expense Reimbursed 

376.55 

Government Bond Interest 

225.00 

50th Anniversary 

991.90 

Oshawaworker Advertising 

1,662.12 

Orientation (Dist. 6 & 7 dance receipts) 

1,975.30 

Building Maintenance (Dental Centre 


portion Hydro, Water) 

781.33 

Green Shield 

17.22 

Total Receipts $ 

553,744.88 

EXPENDITURES 


Lost Time Expense $ 

41,970.42 

Per Capita 

324,669.59 

Publicity 

108.00 

Office Supplies (Election paper, 


Calendars, etc.) 

6,594.76 

Hall Supplies 

2,221.48 

Building Maintenance 

5,413.58 

Entertainment & Recreation 

1,090.00 

Welfare 

100.00 

Education 

250.00 

Donations 

3,593.45 

Retired Members’ Dues Fund 

2,770.29 

Telephone 

3,767.86 

Oshawa Advertising 

9,837.07 

50th Anniversary 

19,282.99 

Orientation (Dist. 6 & 7 Dance) 

2,366.47 

Skilled Trades (annual fees) 

11,791.58 

Special Unit Benefit Fund 

25,000.00 

Green Shield (Staff, Coulters) 

1,142.17 

Lantic Strike 

375.00 

Duplate Council Fund 

2,000.00 

Miscellaneous (jackets, ballots, etc.) 

4,936.81 

Telegrams 

66.98 

Pension Commission of Ontario 


(Staff pension) 

160.00 

OHIP 

357.00 

Total Expenditures $ 

469,865.50 


Skilled Trades 
News 


By PAUL BEAUMONT 
Zone 40 Committeeman 

As you are aware, this is contract 
year, and much preparation and 
work must be done to place our¬ 
selves in a state of readiness for 
negotiations. 
Going back sev¬ 
eral months, 21 
bargaining 
resolutions were 
passed at the 
Oshawa Area 
Skilled Trades 
Council meet¬ 
ing. These 
resolutions were 
formulated by 
our Resolutions 
Committee, and myself, and formed 
the core of the twenty-four resolu¬ 
tions that were eventually submitted 
to the first Skilled Trades Con¬ 
ference on collective bargaining. 

I would like to utilize this oppor¬ 
tunity to give you a brief report on 
the resolutions passed at that confer¬ 
ence, fifteen of which were for¬ 
warded to become part of the Skilled 
Trades Bargaining Program for the 
National Union. 

The number one resolution was, of 
course, on pensions, which is cer¬ 
tainly a number one priority. The 
next resolution was on wages, which 
included a clause to give Skilled 
Trades a substantial pay increase 
over and above any general in¬ 
creases. The third was on 
apprenticeships and stressed the 
importance of a proper program to 
help alleviate the shortage of jour¬ 
neymen/women in an ever increas¬ 
ing workforce of Skilled Trades. 
Numbers four and five were about 
the reduction of sub-contracting, and 
emphasizing the priority of Union 
organizing. The sixth discussed, the 
importance of lines of demarcation, 
in order to maintain job security and 
integrity. Number seven stated the 
importance of maintaining the Auto 
Pact. The next one was on journey¬ 
man/woman status. The importance 
of number nine, autonomous bar¬ 


gaining, which recognized the need 
for separate ratification for trades 
and the necessity of Skilled Trades 
control of their own bargaining prog¬ 
ram, could not be stressed strongly 
enough. Number ten dealt exten¬ 
sively with job security. 

The next two resolutions dealt 
with additional Skilled Trades Ser¬ 
vice Reps, and representatives to our 
CAW National Council (the policy 
making body of the Union between 
conventions). Number thirteen 
stressed no further concessions in 
COLA payments. Plant closings and 
relocations was the next resolution, 
followed by improvements in Vaca¬ 
tion pay and paid time off. The seven¬ 
teenth resolution recognized the 
Skilled Trades Council as the only 
autonomous Skilled Trades body 
and the need for compulsory 
membership. Number eighteen 
addressed the concern of wage parity 
within the trades. 

Fragmentation of trades dealt with 
maintaining established basic 
trades. Shorter work week and im¬ 
proved premiums for overtime were 
two important issues in the twentieth 
resolution. Number twenty-one dealt 
with the safety, training, and security 
problems that arise when apprentices 
work alone. Skilled Trades have fre¬ 
quently stressed the need for a bona 
fide Skilled Trades Health and Safety 
Rep. Another problem area for 
trades involved tool allowances, 
replacement and metric conversion. 
The last resolution addressed the 
need to recognize the many prob¬ 
lems that arise from technological 
change. All twenty-four resolutions 
were passed. 

I have touched only briefly on the 
basic content in each resolution. 
Anyone wishing further explanation 
or information regarding these 
should feel free to contact myself or 
any delegate from the Oshawa Area 
Skilled Trades Council. 

In addition, these resolutions were 
adopted as the Skilled Trades pro¬ 
gram in the GM Unit of Local 222 at 
the duly convened meeting on April 
5th, 1987. 




April 28 
Remember 

By PAUL GOGGAN and 
RON Gibby’ GIBSON 



Every year, more than 1,000 
Canadian workers are killed on the 
job. 

Thousands more are permanently 
disabled. 

Hundreds of thousands are in¬ 
jured. 

Thousands of others die from 
cancer, lung disease, and other ail¬ 
ments caused by exposure to toxic 
substances at their workplaces. 

April 28 of each year has been cho¬ 
sen by the Canadian Labour Con¬ 
gress as a day of mourning for these 
victims of workplace accidents and 
disease. 

It is a day to remember the sup¬ 
reme sacrifice they have been forced 
to make in order to earn a living. 

A day to rededicate ourselves to 
the goal of making Canada’s work¬ 
places safer. 


April 28 — a day to mourn. In rec¬ 
ognition of Canadian workers who 
have been killed, injured or disabled 
on the job during the past year. 

Accidents are very costly to 
Caandian workers and their families. 
Unfortunately, risks to health and 
safety are often recognized only after 
a tragic accident or a disabling illness 
has occurred. 

Under Section 23 of the 
Employees’ Health and Safety Act 
of Ontario, you have the right to re¬ 
fuse unsafe or unhealthy work, if 
you have reason to believe the work 
is likely to endanger you or someone 
else. 

Tell your foreman you refuse to 
work under Bill 70 and you want the 
CAW Health & Safety Rep. 
Employees cannot under law be dis¬ 
ciplined for refusing unsafe work. 

It’s your life. Protect it. 


Thank You 


By AL LOYST 

I would like to thank all the people from the Truck Plant who went up to the 
Union Hall to vote on April 2nd. With your support we were able to elect 
several Truck Plant people to the committees. If any of us can assist you 
please contact one of the following: 

Political Education Committee: Bruce Moores, Derek Gandy, Bill Cassells. 
Education Committee: Brian Slitter, Karen Couture. 

Recreation Committee: Al Loyst, Doug Crough. 
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Annual NDP 
Dinner-Dance 

Saturday, May 2,1987 
General W. Sikorski Polish Hall, Oshawa 

With 

Roy Romanow 

Former Attorney General 
Saskatchewan 
Author: 

“Canada Notwithstanding” 

Head Table • Bob Rae, Ontario NDP Leader / 

Mike Breaugh, Oshawa MPP 

Bar Privileges — 5:30 p.m. Dinner — 7:00 p.m. 

Menu — Polish Cuisine — All you can eat—wine 
Entertainment — Dancing to DJ 

Tickets — $60 per person 

Official receipts issued for income tax purposes 

For Further Information: 

Call (416) 723-5917 • 40 King St. W., Oshawa 

Non Smoking Area Available on Request 



Skilled Trades Report 


By PAT BLACKWOOD 
Committeem, Zone 37 

The Skilled Trades elections are 
over, and we can now settle down 
and prepare for the “87” nego- 

I would like to 
thank the 
tradesmen and 
apprentices who 
supported me in 
my re-election as 
committeeman. 
The results 
were: Pat 
Blackwood 266 
— elected, Doug 
Imrie 167. 

The Alter¬ 
nates election went to a run-off be¬ 
tween A1 Beattie and Terry Emmett. 
The results were: A1 Beattie 192 — 
elected, Terry Emmett 169. 

I look forward to working with A1 
again over the next three years, and 
hopefully we can continue to give 
Zone 37 the proper representation it 
deserves. 

The turnout for our electios was 
excellent and definitely a good sign 
for unity for the upcoming contract. 

I would like to congratulate all the 
successful candidates, and thank 
those candidates that showed an in¬ 
terest enough to run in the elections. 

COUNSELLORS, GM-CAW 

On Wednesday, March 18, 1987, 
we lost a tradesman, Dan Morrison. 
Dan had just successfully completed 


his second apprenticeship and was 
going through some very difficult 
times. My condolences go out to his 
wife and three small children, in this 
time of sadness. Dan will be missed 
by all his co-workers. 

I would like to remind all members 
of Local 222 that we do have a 
GM-CAW counselling service at 
your disposal, free of charge. It 
doesn’t matter what type of problem 
you have, this service is there to di¬ 
rect you to help. Call 644-4283, 4284 
and make an appointment. Ruth 
Courtney, R.N., or John LeSurf or 
Orville Faught are the counsellors. 

PLASTICS 

We have not had too many major 
problems to date with the new area 
management concept. With the over¬ 
time cut down, there is always a rise 
in calls for the committeeman. 

The first enclosed work area is al¬ 
most one hundred percent complete. 
The next one will be in the 40-50 line 
area and should be started by the 
time this article goes to print. 

STAMPING 

There has been some discipline 
handed out for being out of your 
work area. I do not know how 
management intends to define a 
tradesmen’s work area, but a meet¬ 
ing has been called by our District 
with top management in the North 
Plant to go over this issue. All the 
Skilled Trades Committeemen will 
also be invited. 


Apparently, the “no badge out” 
has caused management to lose all 
sense of reasoning when it comes to 
being out of your work area. There 
have been three grievances filed on 
the removal of the no badge out 
privilege. 

In all three cases, management has 
yet to prove that any production 
was lost as a result of these trades¬ 
men being out of their work area. 
The only reason these tradesmen 
were hit for being out of their work 
area was the “no badge out.” 

The Union had better get its 
priorities straight in these upcoming 
contract talks. Pensions with a 
COLA is number one. The “no 
badge out” should not be an issue. 

BARGAINING CONVENTION 

On March 24, 25, 26, 27, I will be 
attending the Skilled Trades Bargain¬ 
ing Convention in Montreal, along 
with eleven other Reps, from Osha¬ 
wa. When we return, you will be kept 
up-to-date in the next “Osha- 
worker.” 

SPECIAL MEETING 

On April 9,1987, our chairman for 
the Skilled Trades has called a Spe¬ 
cial Meeting at 4:00 at the Union 
Hall. Please make an extra effort to 
show up to this meeting. Notices are 
out throughout the plant with the 
proposed agenda. 

REMEMBER 

Renew your AVO’s and transfers 
on April 1st. 



Attention 

Retirees 

Demonstration 
Thursday, April 23,1987 
1:00 p.m. 
Sheraton Centre 
Toronto 

Phone Committee will 
Contact All Retirees 


CLIFF MILLS MOTORS 


In Business For Over 50 Years 


Your Pontiac, Buick, G.M.C. Dealer 



Citff an mrms 


Parts and Service 

266 King St. West 
Oshawa. Ont. 
723-4634 


Support Your 

Local 222 CAW Members 

Certified 1965 


Free Trade... are you going 
to take it sitting down? 


Express yourself! 
Impress your friends! 
Confound your enemies! 


Put your bread on the 
table now along with 
the Auto Pact and the 
Shakes & Shingles. 


SEND TODAY 
for a genuine, 

2 colour printed 
“FREE TRADE?” 
T-Shirt 


QUICK! (before they negotiate the T-Shirt business away too and 
you have to send to Kalamazoo, Chicago or Minneapolis for this 
offer.) 

CANADIAN MADE — 50/50 Cotton/Polyester eh? 
DESIGN & ART —100% Canadian Cultural Sovereignty. 
T-SHIRTS White body/navy trim/red piping 

Sizes —M, L, XL — $10.00 each 
XXL — $12.00 

To order T-Shirts contact: Bruce Moores — 
Truck Plant, Matt Ryan — Battery Plant, Derek 
Gandy — Truck Plant, Dan Rule — Battery 
Plant. Also available at CAW Hall — 44 Bond 
St. E., Oshawa. 

For further information call: 723-5917 



CAW National Oldtimers 
Hockey Tournament 


By RON JONES 

A team representing Local 222, 
Oshawa, won the 1st Annual CAW 
National Oldtimers Hockey Tour¬ 
nament on March 28, 29, in Brant¬ 
ford. 

Oldtimer teams representing 
Local 1451 —Kitchener, Local 1032 
— Paris, Local 707 — Oakville, 
Local 1520 — St. Thomas and Local 
222 — Oshawa, participated. 

Oshawa lost their first game to St. 
Thomas 2-1, defeated Oakville 6-0 in 
the second to qualify for the semi¬ 
finals. In the semi-final Oshawa beat 


Oakville 6-3 for the right to meet St. 
Thomas in the tournament final. 

Oshawa (222) defeated St. Thomas 
(1520) in the championship game 5-4 
in overtime. 

Members of the National Champ¬ 
ions, managed by Bill McLaughlin 
and coached by Ron Jones, are: Ted 
Whiteley, Newt Woods, Jack Ver¬ 
non, Leo Kelly, Grant Flintoff, 
Wayne Cheesman, Jim Buechler, 
Ron Jones, Ken Hall, Bud Smith, 
Dave Green, Jr. Munroe, Gary Mun- 
roe, John Scattergood, Wayne 
Foote, Gilles Lapierre and John 
Hay. 


News & Views 


By DON WHALEN 
District 6 Committeeman 

LAYOFF EXTENDED 


Management has informed me of 
an extension of the A-plant lay-off. 
U.R. people were to return May 4th, 
production May 11th, and Reject and 
Final Finish 
May 19th. The 
new return to 
work date is June 
1st. Everyone 
will be returning 
together. 

This also 
changes the ex- 
c e 1 e r a t i o n 
schedule, when 
you return to 
work instead of 
having 6 weeeks of 4 hour split shift, 
you will have 3 weeks of split shifts. 
So on June the 22nd, both shifts will 
go back to regular 8 hour shifts. 
When you return June 1st, No. 2 shift 
will be on days. The shift hours will 
be 6:48 a.m. until 10:48 a.m. and 
Shift No. 1 will work from 11:48 a.m. 
until 3:48 p.m. 

Even this date is not in cement. 
Management is saying the earliest 
anyone will be recalled is June 1st, 
and although not likely, but could be 



extended again. Everyone being re¬ 
called to the A-plant should receive a 
recall notice by mail in approxi¬ 
mately one month’s time. Others 
who were not given return to work 
dates when you were laid off, should 
be recalled either to the A-plant or 
somewhere in GM of Oshawa no 
later than June 29th. This is provided 
the plant is recalled on June the 1st. 
If that date changes again, then so 
will yours. 

MEMBERSHIP MEETING 
APRIL 2ND 

A motion was put on the floor at 
this meeting, by the Election Com¬ 
mittee, to hold the executive elec¬ 
tions on May 5th, 1987. After some 
debate, the motion was voted on and 
carried, which means the election 
will be held on May 5th. Right or 
wrong, with this being such an im¬ 
portant election, it is my only means 
of communication through this paper 
to urge everyone of you to come to 
the Union Hall and vote. The Hall 
will be open for 26 hours starting at 
6:00 a.m., May 5th. Please make the 
extra effort and come out and vote. 

CLOSING THOUGHT 

No man is an island, but most of us 
feel like outlying suburbs much of 
the time. 
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Hour Credit Union Mews 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 




• 1 / 


Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


“Your key to financial progress" 


Make the Comparison 


Following are Annual Percentage Rates as charged by various Credit 
Card dealers. Why pay more when you can use the services of the 
Credit Union? Owned and directed by a democratically elected Board 
of Directors, Credit Committee and Supervisory Committee. 

Write a cheque. Use your Line-of-Credit. 

Pay your bills the convenient economical way. The Auto Workers 
Credit Union provides NO CHARGE CHEQUING. You make the com¬ 
parison. Do your financial shopping the Credit Union Way. 


ANNUAL 
PERCENTAGE 


COMPANY RATE 

EATONS 28.8% 

VISA 18.6% 

MASTERCARD 21.0% 

PETRO CANADA 24% 

BELL CANADA 19.56% 

SEARS 28.8% 

ZELLERS 28.8% 

TRANS CANADA CREDIT 29.97% 

AUTO WORKERS CREDIT UNION 11.0% 


Personal Loans Now 11 % 



Your Credit Union 
Insurance Centre 
Hotline puts you 
in touch with instant 
insurance information! 


I 



Tap the Hotline now 
for quotations, service 
and claims on Homeowners 
and Life Insurance. 


Insurance coverages are underwritten by CUMIS Life and CUMIS General Insurance Companies < 
and are made available through Credit Union Insurance Services. 


CREDIT UNION 

_ INSURANCE 

SERVICES 

Brought to you by CUMIS and The Co-operators 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 


EDITORIAL SUPERVISION 

By Marketing and 

Training Committee 

William Rutherford, Chairman 
Gene Bergeron, Mike Leveque 

Established April 2,1938 

322 King St. West, Oshawa, Ontario 

Telephone 728-5187 

Office Hours: MONDAY THURSDAY 10 A M. 5 P.M. / FRIDAY 10 A M. 6 P.M. 

Personal Loans 

Are Now at the 

Low Rate of 11% 

Joe worona 

Don Nicholls, Editor 

Home Improvement Loans 



Savings Account — Deposit Account — No Charge Chequing — Term Certificates 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year, Two-Year, Three-Five Year and Variable Rate RRSP • Utility Bill Payments • Daily Interest Account • 4 Auto cash locations 

Free Services for Pensioners • Monthly Income Certificates 
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BUYING A NEW CAR? 


• Support your CAW 
members.. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
“consignex”. 

• Service Department open 
7:30 a.m. until 3:00 a.m., 
Monday to Thursday. Friday 
7:30 a.m.to5 :00 p.m. 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 


Shop at the Oshawa 
Co-op Grocery Store 

33 Waterloo St., Oshawa 

Save up to 15% and support this unionized store. 

Your personal invitation 

to shop and compare for six weeks 
with no obligation. 

STORE HOURS: Monday closed 
& Gas Bar Tuesday —10:00 a.m. to 6:00 p.m. 

Wednesday — 9:00 a.m. to 6:00 p.m. 
Thursday-Friday — 9:00 to 9:00 p.m. 
Saturday — 9:00 a.m. to 5:00 p.m. 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiimmi! 


fIPCO 


Ulf SERVE 


iiiiiiiiiiittiiniiiiiitiiiiiiiiiiiHiiiiiiiiiiiiifiiiniiii 

Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

□ FUELOIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

□ FREE ESTIMATES!!! 

24 HOUR 

EMERGENCY SERVICE 

RADIO DISPATCHED 

For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 

183 Bloor Street East 
Oshawa, Ont. 
L1H3M3 


Joint CAW-GM 

Employee Counselling Program 


VAN HEMMEN 


0 TIRES ^ 

317 Hopkins St., Whitby 

Located at Woolco Mall — Lang Towers, to 


Phone 666-2121 

assist you or your family to solve any 


When You buy Tires from 

personal problems, in a confidential manner. 


VAN HEMMEN TIRES 

You get MORE than just Tires 

PHONE 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 

644-4282, John LeSurf, CAW Union counsellor 


644-4283, Orville Faught, CAW Union counsellor 


644-4284, Ruth Courtney, GM management counsellor 


Specialists In 

Mag Wheels & Wheel Balancing 

We Carry Sheviot Crager-Superior 

This program is also available to retirees 


and their spouses. 


S 

OVER 500 GOOD USED TIRES FROM $20.00 



&t. Jofjn Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 
ROBERT KEENE 
416-579-2310 or 644-7200 



Vacation at: 

TENT & TRAILER PARK 

(Center Rd.) Lake St. Peter 

Good Fishing, 
Good Swimming, 

Daily, Monthly & 
Seasonal Rates 

Prop.: Ori & Barb Thompson 
1-613-338-5795 


“Supreme D.J. Sound” 


HALL FOR 

PART/WAY 


RENT 

SOUND 


236 BLOOR ST. E. 
OSHAWA 

EXPRESS 


CATERING ACCEPTED 

Music for all ages 
& occasions 


RENTAL $200.00 


CAPACITY, 145 PERS. 

GEORGE 

(416)433-8869 


PHONE: 723-9910 


o^dmczaC OptccaC Company 


32 Bond Street East, Oshawa, just west of CAW Hall 


Deductible paid for 


579-6411 

BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN, 

LICENSED OPTICIAN 

Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



We make things 
very clear 


Why the heck should I drive to 
Pickering to get my next car? 


BECAUSE 


• I’m an individual, and I like to be 
treated as one. 

• At some local dealers, I’m one out of 
thousands of customers. 

• At Sheridan the whole operation is 
scaled down, where one person makes 
a difference. 

• Sure it is a 15-minute drive to Sheridan 
in Pickering, but I’m worth it! 


Now, Authorized Cadillac Dealer 


Chevrolet Oldsmobile 

PI 

Cadillac Ltd. 



Sheridan 

1800 Kingston Rd. at Brock Rd., Pickering 

683-9333 
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me 


Published bi-monthly by Local 222 of the National 
Automobile, Aerospace and Agricultural Implement 
Workers Union of Canada (CAW-Canada) Syndicat national 
desTravailleurs etTravailleusesde I’Automobile, de 
I’Aerospatiale et de I’Outillage agricole du Canada 
(TCA-Canada), 44 Bond St. East, Oshawa, Ontario, 
affiliated with the Canadian Labour Congress. 

Printed by Eveready Printers Ltd., 

72 Tecumseth St., Toronto, Ontario. 

TO THE READERS: 

The views and opinions expressed by various writers are 
their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be 
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submitted. 
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FOR SALE 


1977 HONDA 750 K, excellent running 
condition, 20,000 miles, asking $850 or 
best offer, as is. Call: 623-2633 

9x7 PLYWOOD SECTION garage door 
with custom rails, like new, used one 
year, $225. Call: 725-1549 

1970 GMC VTON, certifiable, as is, ask¬ 
ing $800. 1976 Dodge %-ton, club cab, 
certified, asking $3295. Call: (705) 324- 
8246 


OVER 300 CEDAR FENCE posts, make 
an offer. 12 ft. cultivator, 3-point hitch 
$650. 4 x 8 new box trailer $750. Call: 
668-6980 or 430-0182 

1986 CAVALIER RS, 4-door, $8900.1972 
Volvo 1425, $250. 100 amp fuse panel 
and meter base, $75. Ceramic bathroom 
sink, $25. Call: 985-7557 

1978 CHEVETTE, 2-DOOR, cherry red, 
4-cylinder, 4-speed, standard, new 
brakes and clutch, $650 as is. Call: 725- 
4368 

1985 SUN RAY, 15Vz FT. Bowrider. 70 
h.p. Evinrude, excellent condition, and 
trailer. Call: 571-2317 or 728-1202 

EXERCISE BIKE, nearly new. Call: 725- 
7900 


MOTORCYCLE, 1979 HONDA “650”, 
18,232 km., good condition, $800. Call: 
723-8630 


8 PIECES GALVANIZED sheeting. 12- 
feet 32". Never used. Call: Whitby 666- 
9743 

29' MASTERCOACH HOUSE trailer. 14' 
fibreglass boat, motor and trailer. 14' 
mahogany plywood boat, 10 h.p. motor 
& trailer. Water skis and tow lines. Call: 
723-1367 

CROCHET PINEAPPLE popcorn stitch 
bedspread, ecru, 76" x 84" new. Phentex 
small and large balls, assorted colours. 
Make an offer. Call: 725-3102 

COLDSPOT FREEZER, 'model 20^C. 
Size 9-4. Call: 725-9296 

’84 PONTIAC BONNEVILLE 231 V-6, 
4-door, air con., cruise, AM-FM cassette 
radio, mirrors, will certify. Apply: 281 
Oshawa Blvd. N., Oshawa 

ORNAMENTAL PEACOCK feathers. 
Hundreds of feathers in assorted sizes 
and colours. Priced from 25 cents to 
$1.00 or buy in bulk. Call: Bowmanville 
623-2702 

AVOCADO 2-DOOR fridge and 3a' 
stove. Good condition, $350 or best of¬ 
fer. Also chrome 5-piece kitchen set, 
like new. $100. Call: 579-6490 after 4 
p.m. 

PIANO, MASON and Rich, upright, good 
condition, refinished, $1500. Call: 668- 
2601 after 7:00 p.m. 

KIRKFIELD, 3-acre lot on Hwy 48. 
$16,500 or best offer. 1-acre lot, V 2 mile 
south of Canal Lake on Centennial Park 
Road. $9,900 or best offer. Call: 725- 
7896 after 5 p.m. 

-- 

’74 DATSUN TRUCK engine, transmis¬ 
sion and rear-end. 81 ATC 200 Honda. 
’81 Yamaha YZ125,150' heated lines for 
jet pump. Call: Whitby 668-9541 

75 FORD LTD wagon, runs good, fair 
shape with air. Needs exhaust and bat¬ 
tery. Must sell. Need the room. $500 as 
is. Call: Whitby 668-4414. 

1979 KAWASAKI KZ650, 13,000 km. 
Excellent condition. Spare parts. $1300 
or best offer. Certified. Call. 433-8963 

1979 FORD BRONCO DELUXE, 4 WD, 
side step, $3800 or exchange for 4 WD 
pickup. Call: Blackstock 986-4517 

ANTIQUE SHOTGUN. Hold arms, 32" 
barrel. Best offer. Call: 728-3949 

FOURPLEX, OSHAWA, private, $18,000 
yearly income. Excellent tenants. Pri¬ 
vate drive and garage. $149,900. Call: 
433-1290 

CAP FOR PICKUP truck. 77 Nova, like 
new. ’81 Honda Civic, A-1. ’78Chevette, 
excellent condition. Tires, rims, gas 
tanks. Call: 725-7249 


1985 HONDA SHADOW 500. Bought 
new in ’86 (Red.) Under 3,000 km. Certi¬ 
fied. $2700. Call: 576-0196 after 4 p.m. 


DINING ROOM table and 4 chairs, fruit- 
wood. 4a' wide, 60" long. Plus one 12" 
leaf. $500. Window frame mirror, 26" x 
54". $80. Call: 723-4443 


1979 MONZA HATCHBACK, PB, V-6 low 
mileage. Excellent condition. $2000 
certified. Call: 579-6778 

TRAINING BIKE, purple. $45. Pair of 
Taperpro water skis, concave, plus size 
40 water ski jacket. $200 for both. Call: 
576-3887 

NEW SIX-PANEL mahogany interior 
doors. 2'6" x 6'8" and 2'4" x 6'8". Twenty 
in all. Call: 1-705-799-6812 

1984 PONTIAC ACADIAN. Like new. 
69,000 km. Asking $4500 certified. Will 
accept best offer. Call: Mike 668-7555 

FROST-FREE FRIDGE, $275. Stuffed 
kangaroo, real kangaroo skin, from 
Australia. $45. Bathroom stand shelves 
and cupboard, $35, mirror-shelf, 
candlestick holder set, $45. Call: 725- 
1211 


14' SPRINGBOK ALUMINUM boat. 9.9 
Evinrude motor. Both like new. Asking 
$1895. Child’s riding hat, size 6%, black 
velvet. Call: 725-0121 


1982 YAMAHA VIRAGO 920. 20,000 km. 
$1300. Call: Orono 983-5524 

42" WOOD PEDESTAL table w/leaf. 4 
wood captain’s chairs. $500. 42" drop- 
leaf round table. $75. Sterep cabinet 
with glass door, $75. Call: 1- 
705-277-3125 

VIKING 24" RANGE, green, self- 
cleaning. $200. Cycle sound with 
speakers for Windjammer, $75. 1 set 
column speakers, $200. Call: 723-9298 

1979 DATSUN SPORTS V 2 -ton pickup 
with cap, AM-FM radio, tinted glass, ra¬ 
dial tires, 5-speed transmission, chrome 
bumpers, wheel discs, low mileage, one 
owner. Good condition. Call: 725-1619 

ELECTRIC ORGAN, Kawai, 1 year old. 
Regular price, $3875. Make offer. Rad 
for 6-cylinder standard older Chev, elec¬ 
tronic ignition, alternator, battery. Call: 
Bowmanville 623-6919 

MOTORCYCLE, 1975 C.B. 360. Good 
condition. Best offer. Call: 416-885-5223 

1981 TENT TRAILER, bought new in 
spring of 1983. Sleeps 6,3-burner stove, 
3-way fridge, fresh water tanks and 
10-ft. awning. Excellent condition. Call: 
576-9750 

1984 HONDA ASPENCADE 1200 CC, 
like new. 8000 km. 2-tone brown. Drivers 
back rest. Chrome guards around trunk 
and saddlebags. $7500 or best offer. 
Call: 725-8243 

MATCHING FRIDGE and stove, harvest 
gold, 30-inch stove, 15 cu. ft. fridge, 
Kenmore. Like new. Also 12 cu. ft. 
freezer, white, Moffat. $1500 or best of¬ 
fer. Call: Ajax 427-7447 

VEGA FRONT QUARTERS, $40 pair. 
Bridgestone P205/75/pi4 on Chev 
rims, $50. Belted G78-14 two and H78-14 
two, $15 each. Call: 579-0370 

1979 SUZUKI, 1000 GSL, low km. Wind¬ 
jammer fairing, cruise control, AM-FM 
radio, including boots, gloves, like new. 
$2500 or best offer. Call: Port Hope 
885-4328 

2a' HOMELITE LAWNMOWER, 1 year 
old, new $289. Sell $225. 1980 motor¬ 
cycle, Honda Hawk. $600. BMX, like 
new, $70. Call: 725-5034 

1979 PONTIAC LeMANS, V-6 automatic, 
PS, PB, 4-door, new battery, W/W tires, 
AM-FM stereo. Good clean car. $1900 as 
is. Call: Brooklin 655-3433 

HAMMOND 2000 ORGAN, auto rhythm, 
Leslie speaker, two 44-note keyboards 
and pedals. $950. Call: 655-3516 

SMOKED GLASS chandelier, 2-light, 
10 -panel, 18" drop with adjustable 
chain. In excellent condition. Price $35. 
Call: 576-1955 

1967 HARLEY-DAVIDSON Sportster. 
Must be seen to be appreciated. Serious 
inquiries only. $6000 or best offer. Call: 
433-1629 

WINCHESTER 30.30 lever action, Model 
94 case, cleaning rod, some shells. 
$200. FAC required. Call: 723-7249 

RED PILE CARPET, 9'5" x 10'5" w/foam 
underpad, excellent condition, $100. 
Three aluminum storm windows, 34%" x 
46 V 2 ", $20 each. Jalousie aluminum 
door, $50. Call: 725-4684 

1985 GMC S-15 Extendacab, PS, PB, tilt, 
with cap, AM-FM radio, Sierra Classic 
package. Running boards, and 5-speed 
standard. Call: Port Perry 985-2083 


35 MM CAMERA, $50. Size 11 wedding 
dress. $150. Merit Students Encyclo¬ 
pedia set with wood case, V 2 price. $500. 
Call: Bowmanville 623-3824 between 
6-8 p.m. 

14' PRINCECRAFT BOAT, aluminum, 20 
Merc, motor and trailer. Excellent con¬ 
dition. Call: 579-3288 

GOLF CLUBS, 3, 5, 7, 9 irons, two 
woods, putter and bag, $65. 10-speed 
bicycle, straight handlebar, good condi¬ 
tion, $65. Corner table, $20. Child desk, 
$20. Call: 723-6525 

1977 RABBIT, 2-door automatic, 
AM-FM, blue, $900 certified. Call: Orono 
983-9204 


1976 CHEV IMPALA, as is. $350. Call: 
725-5365 after 4 p.m. 

1979 FORD VAN, excellent condition, 
captain seat, 2 bench seats. Table con¬ 
verts into bed. Panelled, insulated, cur¬ 
tains, AM-FM cassette. Asking $3500. 
Call: Sunderland 1-705-357-2378 after 6 
p.m. 

NEW 14-7 CENTRE LINE mags with T/A 
radials. Paid $1300. Asking $1000 firm. 
(Universal). Call: 576-0196 after 4 p.m. 

1986 CHEV CAVALIER, 4-door, 10,000 
km. 3 years extended warranty. Under¬ 
coating, auto, PS, PB, $9000. Call: 
Brooklin 655-3048 

1979 PONTIAC SAFARI station wagon. 
PS, PB, new brakes, good motor, needs 
body work. $700 as is. Call: 723-0464 

HORSE TRAILER, two-horse trailer with 
electric brakes and tack compartment. 
Good condition. $2400. Call: Brooklin 
655-4196 

MISTRAL SAILBOARD, comp, light ’84 
model, paid $1150 new. Sell $700 firm. 
Call: 579-2924 


GM 25-YEAR RING, OLD. $350. Call: 
Bowmanville 623-2611 Shift 1 

3 MOTORS IN ONE lot: % HP ex-proof 

Leland, V 4 Tamper, furnace oil-pump 
Conroy, running and in good condition, 
$50. Call: 725-8734 

10-FT. SUNKAMPER TRUCK camper, 
fold down top. Fridge, stove, furnace. 
1974 Bronco for parts, as is. Call: Orono 
983-9681 

TRUCK OVERSIZED tires and rims, 
1978 Camaro, $600. New truck cap, V 2 - 
ton size. 1955 Buick Century. Appt. only. 
Call: 576-4098 Shift 1 

1976 FORD LTD, PS, PB, 66,000 original 
miles. One owner, stereo tape deck. 
New rad and brake line. 4 tires, like new, 
plus 2 snows. Call: 576-6446 after 6 p.m. 

SHAFT DRIVE, good condition. Fairing 
and oil cooler. Comes with 2 helmets, 
rain suit and tank bag. $1800 certified. 
Call: 1-766-3992 or 668-5330 

40' TRUCK CAMPER with insert, $300. 
Call: 576-7008 


’83 YAMAHA YZ 80. Good running bike. 
Asking $650. Call: Blackstock 986-4411 


3'x6'8" MAHOGANY LOUVRE doors, 
$40 or best offer. Inside shutters, 
1'ia'x3', $20. 17' insulated chimney 
pipe, complete, 10" I.D. $150. Call: 723- 
5921 

1979 4 x 4 BLAZER, 99,000 km. Well 
maintained, oiled every year, towing 
package, loaded, plus extras. Forced 
sale. $5300 or best offer. Call: 571-0557 
or 263-2585 

1964 PONTIAC PARISIENNE, 2-door 
automatic, 283, V-8, excellent condition. 
$2900 or best offer. Call: 668-0307 Hans 
or 263-2202 John 


BICYCLE FOR 9-10 year old girl. $25. 
Call: 725-0804 

RIVER LOTS. Four lots with three back 
lots on the Irondale River near Gooder- 
ham. Reasonable. Call: Brooklin 655- 
4212 

1980 CHEV CITATION, 4-cylinder 
hatchback, low mileage, asking $1800 
or best offer. Call: 576-0606 


KIRBY VACUUM CLEANER, all attach¬ 
ments included. Very good condition. 
$325. Lady Sunbeam salon hairdryer, 
like new, $40. Call: Bowmanville 623- 
2639 


KENMORE FREEZER, 10 cu. ft., $300 
firm. 9 months old. Kenmore stove, 
gold, good condition. $120. Call: 728- 
9551 


1981 RELIANT K CAR, mint condition. 
1965 Chev Malibu, 283 engine, 2-door, 
low mileage. Asking $500. Call: 1- 
705-277-3566 

1982 KAWI 440, low mileage, rooster 
fairing with stereo, helmets. $900 or 
best offer. Call: Ajax 427-2767 

80 DODGE 300 VAN, 318, finished in- 
side, air, power equip. 15,000 km. Sum¬ 
mer driven only. Call: 623-2369 

LADIES RH Golf Clubs, Spalding, Dou¬ 
ble Eagle, 3, 5, 7, 9 putter, 1 & 3 Woods, 
excellent condition, $75. Call: 725-9986 

1979 PONTIAC ACADIAN, very good all 
around condition, $1200 as is. Call: 
623-5155 after 5:00 p.m. 

1986 CHEVY NOVA, many extras, red 
with grey interior, very clean, asking 
$11,500 certified. Call: 666-1631 

LONG, PINK PROM dress, size 7-8. 
White lace prom dress with red ribbon, 
size 9-10, reasonable. Call: 728-3878 
evenings 

APARTMENT SIZE TABLE and 2 chairs. 
3 carpets — 1 livingroom and 2 bed¬ 
room. Small kitchen appliances, excel¬ 
lent condition. Call: 723-5641 after 5:00 

JUNIOR GIRL’S BIKE, 10-speed, $70. 
Wicker bassinette $20. Doll cradle $20. 
Curtains, mint green, 125 x 85, $70. Call: 
576-2576 

1986 PONTIAC BROUGHAM, fully 
equipped, two-tone brown, still on war¬ 
ranty. Call: 728-2715 

3-PIECE CHESTERFIELD, good condi- 
tion, $150. Call: 576-1952 


FISHER WOODBURNING stove, asking 
$125. Call: 571-2481 

18" JACOBSEN GAS reel mower, just 
sharpened, excellent working condi¬ 
tion. Call: 623-5433 

PROPANE STOVE, coppertone, Tap- 
pan, spotless. Asking $200 or best offer. 
Call: 728-8838 evenings 

BUILT-IN DISHWASHER. Excellent 
condition. $150. Call: 523-4055 


1977 MALIBU CLASSIC, 350 motor and 
parts. Call: Brooklin 655-3078 

CEDAR TREES FOR HEDGES. Birch 
and spruce trees. Call: Brooklin 655- 
4550 

BIEFFE XXL and Shoei S-25 full face 
helmets. New condition. Boys’ LeCircuit 
bicycle. Call: 725-4598 

FANCY PIGEONS. All colours. Reason¬ 
able. Call: 576-1975 

1969 FARGO V 2 -TON, 318 automatic. 
$1000 or best offer, as is. Call: Bowman¬ 
ville 623-5812 

PUREBRED ENGLISH Springer Spa- 
niel, 9 months old. Liver and white. 
House trained with papers. $150. Call: 
Port Perry 985-2505 

14V2-FT. RUNABOUT, NEW convertible 
top and rings and starter, on Easy- 
Loader trailer, 40 Mercury motor. Ask¬ 
ing $2500. Call: 436-0807 after 4 p.m. 

BALED HAY. Swing set, slide, rocking 
teeter-totter. Floor model stereo, radio 
and record-player combination, Elec¬ 
trohome. Call: Bowmanville 623-4288 

SAILBOARD, INTERMEDIATE type of 
board, in good condition, reasonable 
price. Call: 725-5363 

SOFA-BED, FOLD-down type with blan¬ 
ket storage space, new condition, $65. 
Call: 728-0731 

1985 PONTIAC SUNBIRD, 2-door 
hatchback, 2.01 litre, 4-speed, tinted 
glass, full gauges. $6700. Call: 576-2640 


4x4 UTILITY TRAILER, $200. Call: 571- 
0466 


BABY SETS, new $10. Lawn ornaments 
with spinning legs. Sylvester, Tweety, 
Road Runner, Blue Jays, $13. Call: 725- 
9390 


1977 FORD EXTENDACAB, in excellent 
shape, A/C, sunroof, towing package 
with cap. A steal at $1200. Cal 1:263-2585 
or 571 -0557 


AMERICAN MOTORS 258 engine, good 
condition. Call: 723-6897 

85 CHRYSLER LASER XT — 2.2 turbo, 
F.I., red with black interior, loaded — 
T-bar, air, digital dash. Very fast car. 
Make an offer. Call: Steve at 985-3552 


1974 FORD CAMPER VAN, 6-cylinder 
standard, 56,000 miles, no rust, original 
paint, raised roof, 3-way fridge, stove, 
sink, table, cupboards, sleeps 3-5. Certi¬ 
fied. $4200. Call: 1-885-5782 

3-BEDROOM HOUSE, electric heat, on 
15 acres, hardwood bush. Access to 
public beach on Kushog Lake. Year 
round road. Minden area. Call: 1- 
705-489-3136 

1965 PLYMOUTH VALIANT, as is, Clas- 
sic Car. Running condition. Could be 
restored. Needs body work. Many new 
parts. $300 or best offer. Call: 433-1117 

TRAILERS. 10,000 BTU air conditioner. 
2 washing machines, wringer washer. 
Bicycles. Call: Hampton 263-2360 

’67 DODGE DART GT 440, rebuilt en- 
gine, new headers, etc. Excellent condi¬ 
tion. Must be seen. Asking $5200. Call: 
576-8480 after 6 p.m. 

26' TRAILER, SEPARATE bedroom, 
add-a-room, aluminum boat, gas bar¬ 
becue, shed, Rice Lake waterfront lot, 
$7800. Call: 723-7277 after 4 p.m. 

’81 FIREBIRD, A-1 condition, 67,000 
miles, 267, V-8, see at corner of Wilson 
and Bond. Stereo, JVC. $300 or best of¬ 
fer. Call: 728-0889 


DRAPES, 18' x 83" RUST colour, lined, 
antique satin, $200. Sheers, boucle, 
114" x 83". Champagne colour, $50. Call: 
Bowmanville 623-5204 


’74 20-FT. PROWLER TRAILER, com¬ 
plete bath, excellent condition, includes 
deck, shed, fridge, on lot. $5500. Call: 
Ajax 427-3198 

1983 SUZUKI RM 250, liquid cool, low 
hours, excellent condition. $1100. 
Honda Cooper Cross pants (medium) 
and Highpoint boots, size 9. $100. Call: 
728-9163 

’81 PHOENIX, 6-cylinder, 4-speed, 

2- door, best offer. Call: 434-1966 after 6 
p.m. 

DRUMS, Pearl 5-piece set, high hat and 
cymbals, new skins, like new, $550 or 
best offer. Call: 728-9163 

’77 CHEV WINDOW VAN, V-8, PS, PB, 
new muffler, rad, good condition. 
$1000. Call: 725-2456 or 723-1793 

5 HP OUTBOARD MOTOR, 4-wheel 
Yamaha ATV. Call: Hampton 263-8240 

8 TRAILERS. ALL SHAPES and sizes. 
Call: Orono 983-9280 

STARTER HOME. Lindsay downtown, 

3- bedroom, vinyl siding, renovated, 
electric baseboard heating, 200 amp 
service, on large lot. Asking $65,900. 
Call: 1-705-277-2549 

BLACK LEATHER motorcycle pants, 
32-inch waist or size 14. $125. Castre 
leather gloves, $20. 50-ft. TV tower, $15. 
Call: Bowmanville 623-6499 


Continued on page 8 
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CAW Counsellor’s 
Report 

By ORVILLE FAUGHT & JOHN LESURF 



IS YOUR MENTAL HEALTH 
AS WELL AS YOUR 
PHYSICAL HEALTH? 

You may wonder where the 
United Way dollars go. One of the 
many directions they go is to the 
Canadian Mental Health Associa¬ 
tion, the Oshawa branch of which 
has an office at 111 Simcoe Street 
North. Part of this association’s 
function is to educate the public re¬ 
garding mental health concerns. The 
Oshawa Canadian Mental Health 
Association believes in and supports 
many self-help groups, and are near¬ 
ing completion of a catalogue of 
these groups in the Durham Region. 

For 1987, the week of May 3 to 9 
has been designated as “Mental 
Health Week”. Following is a list of 
the special activities planned, each 
of which is to take place at 7:00 p.m. 
at the Michael Starr Building in 
Oshawa. There is no admission fee, 
but preregistration is encouraged. 
Please call Marilyn or Sandy at 728- 
9931 for further information, or to 
register. 

Monday, May 4 — Donna Noble, 
President of self-help education con¬ 
sulting will conduct a workshop for 
self-help group leaders, and people 
thinking of starting up a group. In¬ 
cluded will be how to get a group 
going: fundraising ideas; how to 
maintain a group, etc. 

Tuesday, May 5 — The Annual 
general meeting will feature guest 


speaker Dr. Hank Frazer, Clinical 
Psychologist, who will address the 
topic, “How People Contribute to 
their own anxiety and depression 
problems.” 

Wednesday, May 6 — Nancy 
Handleigh, Executive Director of 
the Distress Centre in Durham Reg¬ 
ion, will conduct a workshop on 
“Adolescent Pressure” which will 
be of particular interest to teens, pa¬ 
rents, and teachers. 

Thursday, May 7 — Dyhana Hill, 
Program Director of the Durham Re¬ 
gion Division, of “Kids on the 
Block”, will show a film and answer 
questions regarding this unique edu¬ 
cational approach. 

Friday, May 8 — Members of 
Clubhouse 111 are rounding off Men¬ 
tal Health Week by holding an open 
house at 111 Simcoe Street North, 
2nd floor, in Oshawa from 10:00 a.m. 
to 3:00 p.m. Everyone is welcome to 
attend. 

THE DISTRESS CENTRE 

The Distress Centre of Durham is 
another agency which is funded by 
the United Way and is heading into 
its seventh year of free 24 hours im¬ 
mediate, confidential peer counsel¬ 
ling over the phone. The service is 
provided by trained volunteers who 
give four to eight hours per week to 
help troubled callers. 

Over the years, the Distress 
Centre received nearly 100,000 calls 
from people whose problems ranged 
from social isolation to interpersonal 


difficulties, grief, long term illness, 
financial problems, substance abuse, 
and suicidal feelings. 

Approximately 1,000 calls a year 
are from people who can’t see any 
point in going on. For them the world 
has become a cold, uncaring, or 
threatening place. Somehow the 
volunteers have been able to rekin¬ 
dle a sense of hope in these people. 

In addition to the general distress 
line, the Distress Centre has a youth¬ 
line manned by teenagers. Kidsline 
for preadolscents, especially those 
alone after school, parent-aid, a 
non-medical hotline for new parents 
and a TTY (teletypwriter) which en¬ 
ables deaf people to use their ser¬ 
vice. The Distress Centre has a 
speakers bureau and last year spoke 
to over 8,000 students and adults 
about various social problems. 

The Distress Centre is a member 
of the Canadian Council of Crisis 
Centres and Ontario Association of 
distress centres. 

In Durham Region, the Distress 
Centre has their own Board of Direc¬ 
tors, which is headed up by Nancy 
Handleigh. They are presently look¬ 
ing for volunteers and can be reached 
by calling 433-1121 or 686-2366. 

They have a slogan at the Distress 
Centre — “Call us any time, any 
reason”. 

THOUGHT FOR TODAY 

Don’t talk about your good inten¬ 
tions — do them and others will do 
the talking. 




Rod & Gun Club 


By ROY FLEMING 



Sunday, May 3rd, 1987 — Club 
Championship Trap Shoot at our 
Newcastle property. 50 birds. Lewis 
system used in scoring. Rain or 
Shine. Trophies for the winners. 
10:00 a.m.-4:00 p.m. 

The Lewis system is used in scor¬ 
ing trap so that no shooter has a 
handicap. The scores are added up 
and divided in three classes — A, B, 
and C. If there were 22 shooters, the 
first 8 would be in Class A, next 7 in 
Class B, and the remainder in Class 
C. So first, second and third in Class 
A leteive a’Tiuphy each. The re¬ 
mainder in Class A do not. So you 
may have a better score in Class A, 
than anyone in Class B, but you 
would not win a trophy. 

The same system in scoring is used 
in confuses yoj 

come oPIBand shoot t 
championship tournament. Y 
could^^^winner. There will also 
a claSraonthe longest consecutive 
run fotfi’tr^hy. There will also be an 
open the experts shoot 

All tra|l welcome. Bri 

mother and the kids. I am sure y< 
will enjoy yourself. If you bring 
lunch you. could walk through the 
woods looking for wild flowers and 
new plants and the small shrubs. No 
drunks tolerated. See you there. 

There is no fishing in the Oshawa 
Creek, Farewell Creek and some 
other creeks that empty into Lake 
Ontario, before the official opening 
day. We all know there are many 
people fishing the Oshawa Creek be¬ 
fore the opening day. I have read the 
fishing regulations and I hope you 
have. The Department of Natural 
Resources people cannot be on 
every creek, night and day. So some 
fishermen have suggested, we as 
fishermen help to patrol the streams. 
I’m all for it, if I have 12 trusty 


fishermen with baseball bats to keep 
order. 

The sections of creeks that are 
open for early fishing, report more 
brown trout caught than rainbow 
trout. I do not know why, for brown 
trout spawn in the fall and rainbow 
trout spawn in the spring. Brown 
trout are fierce competitors for a 
space to Hive in, and will chase most 
other fish out of the area they choose 
to use for a home. The brown trout 
will also eat the eggs laid by the 
female rainbow trout. 

Early in the spring when the rain¬ 
bow trout are swimming up stream to 
spawn, it is a pleasure to watch them, 
as they struggle over the many bar¬ 
riers. 

To think 40 years, maybe 30 years 
rewele no trout in most of 
l^treams. They will be with 
Jlution in the streams kills 
Jr their major food suply of 
smelt, alewives, herring and other 
small fish of Lake Ontario is finished. 
JTie battle still goes on about the 
^nse. Most fishermen think 
j as this money will be spent 
ig and rearing of small fish 
the local lakes and streams. 
Swtage owners are still comp¬ 
laining. They own lake front prop¬ 
erty and pay property taxes. A very 
weak argument. I know if I owned a 
cottage on lakefront property, I 
would enjoy the sport of fishing 
more. 

The hunters have bought licenses 
to hunt and have paid for the 
privilege for years, and they thought 
some of their hunting license money 
was going to help fishing in the prov¬ 
ince. 

If all surveys are true, then 25 per¬ 
cent of all fishing in the province of 
Ontario is carried out in the Trent 
water system, so maybe 25 percent 




of your $10.00 fishing license will be 
spent in the Trent water system to 
improve the fishing. 

Fishermen, and there are now 
more everyday, will have to help to 
pay for the stocking of fish in the 
many lakes if the good fishing is to 
continue. I don’t mean stocking 
lakes that are not accessible to 
fishermen who cannot afford to fly 
into one of the many back lakes. 
There will be a few hiccups with the 
$10.00 fishing license, but I am sure it 
will be straightened out to the satis¬ 
faction of the fishermen. 

One of the things I agree with is no 
deputy game overseers will be ap¬ 
pointed. The system was badly 
abused years ago. So let’s line up for 
your $10.00 fishing license. Think of 
what that $10.00 fee can do. 

The wild turkey spring shoot is not 
being accepted by all, but volunteers 
who have been overseeing the wild 
turkeys, think the spring turkey 
shoot is a good thing. Toms only will 
be taken. As one tom can look after 
many hens, the other tom turkeys 
will be fighting over the hens, and 
when the hens go to the nest, the 
other zealous toms will destroy the 
nest. 

I personally have not heard of one 
shooter who was selected in the 
raffle draw to receive a permit to 
hunt tom turkeys, did you? 

The geese that have been with us 
all winter are starting to go to the 
nest. The pairs of geese will choose a 
sight where they can see the enemy. 
The gander will be near the goose at 
all times watching for predators. The 
largest enemy the geese have in this 
area are the coyotes that can kill a 
gander when he tries to protect the 
nest. If the goose leaves the nest for 
long, a raccoon will eat the eggs, 
skunks will also eat the eggs, but 


Thank You 


I would like to take this opportun¬ 
ity to thank everyone for their sup¬ 
port in the recent education com¬ 
mittee election. 

The new education committee 
consists of Glenn Bell, John Dolstra, 
Brian Sliter, Karen Couture, Larry 
Hannah, Bobby Fowler and (myself) 
Paul Goggan. 

The education committee is re¬ 
sponsible for putting into operation 
the education mandate adopted by 
the CAW convention delegates. 
Available to the committee are films, 
materials, outlines and guides de¬ 
veloped to help them inform the 
membership on issues, train new 
stewards and committeemen and 
mobilize greater solidarity behind 
the programs of the Union. 


On behalf, of the education com¬ 
mittee, I like to thank all the Brothers 
and Sisters who took the time to 
come to the Hall and vote. Your vote 
and our efforts will help build a better 
and stronger Union. 

Paul Goggan 

Thank 

You 

I would like to thank all the mem¬ 
bers who took the time to come down 
to the Hall and vote for the Standing 
Committee elections on April 2, 
1987. Your support is greatly ap¬ 
preciated. Thank you. 

Tina Munroe 




Election Committee 
Report 


By ART FIELD 
Chairman, and 
MIKE LEVEQUE 
Vice-Chairman 


I would like to suggest to all Union 
reps that they check the members in 
their zone to see that they have 
Union cards, because the Executive, 
Service Reps, Editor and CAW Dis¬ 
trict Council elections to be held in 
May, will be by Union Card Only. 

Here are some of the results of 
elections held the last 2 weeks: 

GM UNIT 

Zone 44 — Shift 1 — Alternate 

Co mmi tteeman 

Brady Stacey — 29 Elected 

Wayne Guerts — 26 

Zone 28 — Shift 1 — Committeeman 

Gary Malloy — 61, Lionel Hart — 55 

(Run-Off) 

Mike Pade — 54 
Glenn Byers — 33 
Zone 38 — Shift 1 — Alternate Com¬ 
mitteeman 

Robert E. Lugossy — 108 Elected 

P.J. Lymer — 85 

Zone 38 — Shift 1 — Run-Off 

Gary Malloy — 122 Elected 

Lionel Hart — 88 

District 7 Committeeman 

Fred Hargrove — 417 Elected 

Les Sweet — 387 

LEAR SIEGLAR UNIT 
Zone 1 — Shift 1 Committeeman 
Errol Coore — 26 Elected 
Blair Sarginson — 25 
Zone 2 — Shift 1 Committeeman 
Paul Landry — 19 Elected 
Richard Enns — 9 
Zone 4 Committeeman 
Todd Painter — 19 Elected 
Jim Robinson — 7 

LANTIC SUGAR UNIT 
Zone 4 Committeeman 

Rick Woods — 5 Elected 
Alan Howell — 3 


STANDING COMMITTEE 
ELECTIONS 
PEC — 9 to be Elected 
Art Field — 351 Elected 
Howie McDougall — 339 Elected 
Bill Cassells — 337 Elected 
Neil Reynolds — 332 Elected 
Amby Ferren — 329 Elected 
Derek Gandy — 329 Elected 
Mark Ethier — 318 Elected 
Bruce Moores — 317 Elected 
Jim Jones — 314 Elected 

HUMAN RIGHTS COMMITTEE 

Donna Burke — 352 Elected 
Ken Fowler — 347 Elected 
John Gibb — 336 Elected 

EDUCATION COMMITTEE 
Glenn Bell — 331 Elected 
Karen Couture — 315 Elected 
Larry Hannah — 315 Elected 
Bobby Fowler — 313 Elected 
Paul Goggan — 313 Elected 
Brian Sliter — 310 Elected 
John Dolstra — 308 Elected 

RECREATION COMMITTEE 
Doug Crough — 366 Elected 
Tina Munroe — 365 Elected 
Bob Phinney — 355 Elected 
Jimi Smythe — 349 Elected 
Walt Tarasewicz — 346 Elected 
Doug Courneyea — 338 Elected 
A1 Loyst — 338 Elected 
Terry Smith — 332 Elected 
Ron Bartodziej — 321 Elected 

Mike, myself and the whole com¬ 
mittee appreciate A1 Madden’s 
congratulations at the last GM Unit 
meeting for the good job the Election 
Committee did on the Apprentice 
Committee election. It was also nice 
to receive the same recognition in 
Vic McCullough’s pamphlet after the 
election in District 1. 


most skunks raid the duck nest or 
pheasant nest. 

Gulls will also raid duck and geese 
nests for the eggs if the nest is left 
unprotected for a period of time. 
When I used to hunt ducks in the 
western provinces, crows and mag¬ 
pies were the enemies the duck hun¬ 
ters spoke of, for both crows and 
magpies raided the nest of the ducks. 
The duck hunters on the prairies 
used to say, for every duck you 
shoot, you should shoot one crow or 
magpie. 

As the breeding areas become pol¬ 
luted or destroyed, there are less 
ducks, but the geese in our area are 
increasing in numbers, probably be¬ 
cause of the many fields of corn being 
grown in the fields surrounding our 
city. The geese also like the spring 
grain and the corn that is grown in the 


spring that is green then, but turns 
yellow when harvested. 

Your $2.00 membership cards are 
on sale in some parts of the plant, and 
if you need any tickets give Tom 
Holly a call at 728-6109. Oh yes, the 
motor boat and trailer is certainly a 
matched set. 

The last fishing season in 1986, the 
trustees received less fish entries 
than any other year. You do re¬ 
member some of these trophies have 
been given out annually since 1938. 
Catch a fish. Have it weighed in on an 
official scale, and send to P.O. Box 
483, Oshawa. You could win a 
trophy. 

Weed Drag in June! See you and 
yours with the kids on Sunday, May 
3rd, 1987, from 10:00 a.m. to 4:00 
p.m. for the Club Championship 
Shoot at the Newcastle property. 
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Local Service 
Representatives 9 

Report 

By GENE BERGERON, DAVE THOMPSON and RON “GIBBY” GIBSON 


Truck Plant 


As most of you know by now that 
when you retire you are eligible for 
some UIC benefits, but on January 5, 
1986, Brian Mulroney and his 
Conservative Government decided 
to designate pension income as earn¬ 
ings. Prior to January 5, 1986, one 
could retire, and if they qualified 
could receive maximum UIC bene¬ 
fits for a period of time, and did not 
have to declare pension income as 
earnings. 

When the Conservatives passed 
this legislation, they once again de¬ 
monstrated their desire to punish and 
penalize the working people who 
have, over the years, paid the 
greatest share of taxes. This type of 
legislation is cruel, not only to the 
person who wants to retire, but also 
to the younger people, who are look¬ 
ing for a job. If one person retires, 
then maybe one younger person will 
find employment and have a full life¬ 
time to contribute to the government 
coffers. 

When this legislation was passed, 
it was strongly criticized by Labour 
Unions and the New Democratic 
Party. The Liberal opposition even 
termed it as unfair. 

During the last year, organized 


labour and the NDP have worked 
hard to have this legislation changed. 
Some of the hard work has paid off, 
not to our complete satisfaction, but 
a step in the right direction. During 
the first week of April the govern¬ 
ment declared anyone that retired in 
1985 and was collecting UIC benefits 
under the old legislation and on 
January 5,1986 was forced to declare 
their pension as earnings, now will 
have their status changed. This only 
pertains to anyone who retired in 1985 
and drew UIC benefits in* 1986. The 
UIC will automatically recalculate 
your claim and make the necessary 
adjustments. This will take some 
time to accomplish, so please be pa¬ 
tient for a while. 

If you retired in 1986, this legisla¬ 
tion does not apply to you — unfor¬ 
tunately. 

If you have any questions on these 
changes, please do not hesitate to 
contact us at the Union Hall. We will 
be happy to try and answer your 
questions. 

Mr. Rodrigus, the NDP Employ¬ 
ment Critic in Ottawa, has promised 
us a copy of the legislative changes, 


but at the time of writing this article, 
we have not received it. We will pub¬ 
lish the exact wording of the changes 
in a future article. 

This little cookie does not end the 
fight for a complete reversal of the 

1986 legislation on pension income 
and UIC benefits. 

S.U.B. 

We have received numerous in¬ 
quiries concerning their SUB pay¬ 
ment after attending their week of 
training. After the training period, 
your SUB benefits are reduced by a 
few dollars and no explanation. As 
you know, SUB is based on your net 
pay. Prior to your training period, 
your SUB was calculated on the 1986 
tax structure, and following the train¬ 
ing, your SUB is calculated on the 

1987 tax structure. If you were at 
work, you would be taking home less 
money now than in December of 
1986 because personal income tax 
has been increased. UIC contribu¬ 
tions have been increased and you 
would once again be contributing to 
the CPP. Hope this will answer your 
concerns. We sure don’t like it, but 
we have no control over the way the 
government raises taxes. 


By BILL “WHIP” NEILL 
Zone 56 Alternate 

THANK YOU 

I would like to start by saying 
thank you to everyone who came to 
the Union Hall to elect me and my 
colleagues to the Election Commit¬ 
tee. This is one of 
the most impor¬ 
tant committees 
in Local 222 and 
requires a great 
deal of work and 
commitment 
from each per¬ 
son elected to it. 
“Thank you”. I 
would like to 
give a brief re¬ 
port about the 
day to day activities in the Truck 
Plant. 

In a recent article in this paper, we 
outlined many of our gains achieved 
by the leadership of the Truck Plant 
on behalf of the membership we rep¬ 
resent. These achievements did not 
come easy, but because of the unique 
situation in the Truck Plant, we were 
able to achieve true seniority rights, 
preferred jobs by seniority, etc., etc. 
We were also successful in achieving 
job promotions, such as Q.T. or 
whatever they may be called by se¬ 



niority. None of this was achieved by 
approaching the Company with cap 
in hand, but by going to the Company 
as a united Union and negotiating on 
behalf of the membership we are 
elected to represent. 

As a long time employee of the 
Truck Plant, I am damn proud to be a 
part of recent package negotiated for 
our membership. It is not yet com¬ 
plete and needs some fine tuning, but 
I am confident in the end result. As I 
stated, we did this as a united force. 
We left our petty politics at home and 
joined forces so everyone could 
work as a union. Thank you for your 
trust and patience with us. 

During the long lay-off we exper¬ 
ienced in the Truck Plant, we en¬ 
countered many problems concern¬ 
ing our benefits. Many of you con¬ 
tacted the Union Hall for assistance 
with your UIC-SUB, etc., and were 
serviced by Gene Bergeron. I, too, 
contacted Gene on a few occasions 
on your behalf and I must say I am 
happy with the way we were looked 
after. I think it is just great to be able 
to contact the Union Hall and get 
through to a Service Rep without de¬ 
lay. I believe Gene is doing a good 
job on behalf of the entire member¬ 
ship and deserves a personal thank 
you from all of us. 


PINEWOOD CENTRE’S 

New Rehabilitation Program 


Corporate War Games 


By JOHN O’NEILL 
Executive Board Member 

They wouldn’t tell us anything! No 
one knew their fate! It was a night¬ 
marish time! These statements have 
been made many times in the past 
year in Canada. 
Corporate war 
games have re¬ 
cently been hap¬ 
pening a lot — in 
fact in the past 
six months some 
four billion 
worth of man¬ 
euvers by for¬ 
eign interests 
have touched 
known 
Walker- 
Nabisco 
Carling 



well 
Hiram 
Worts, 
Oil, 


companies as 
Gooderham and 
Brands, Husky 
O’Keefe, Fininam Properties and 
B.C. Forest Products among Cana¬ 
dian Companies. Recently in the 
merger games the Calgary-based 



Pacific Western grabbed control of 
C.P. Air which was still digesting its 
own acquisitions of Nordair and 
Eastern Prov. Airlines. 

Consumer and Corporate Affairs 
officials in Ottawa recorded a total of 
849 takeovers. Their tally culled 
from surveying newspaper reports 
showing 253 takeovers by Canadian 
company and 596 by foreign- 
controlled corporations. A lot of the 
takeovers may have little observable 
impact on production in the target 
companies. The recent takeover by 
William Neilson Ltd. of the Cadbury 
plant in Whitby, who bought the 
confectionery division of Cadbury 
Schweppes Ltd. can be described as 
merger of the two big companies in 
the chocolate industry. 

When Neilson’s announced that 
they had bought Cadbury’s they also 
announced that 420 people would be 
out of work within a year — a 
devastating blow to all the 
employees that for the majority had 
been with the company some 12 
years. Before the initial shock had 
time to set in, Neilson’s announced 
that the plant would be phased out 
starting probably around August. 

Since the announcement of plant 
closure all the employees have been 
under great pressure not knowing 
first of all when the plant would be 
closed, and if there would be any job 
prospects in the Durham region. 

Local 222 President John Sinclair 
and National Rep Steve Nimigon, 


and the CAW have done everything 
in their power to get answers for the 
future of the Cadbury plant in Whit¬ 
by. William Neilson refuse to dis¬ 
close their plans for the plant. I think 
it is wrong for any company to have a 
hold on employees’ lives like this and 
all they appear to care about is build¬ 
ing up their stock by hiring more 
people and running more shifts so 
they can have time to smoothly move 
their operation to Toronto. 

Also I think that it is about time the 
Government passed legislation that 
would protect the rights of all work¬ 
ing people by not allowing corporate 
giants like George Weston who owns 
Neilson to hold people for ransom 
and place the lives of their families in 
jeopardy. If they are not prepared to 
do this then we should elect a party 
to Government that will. 


By DOUG CAMERON 
Substance Abuse Rep 

On April 6, 1987, Pinewood 
Centre, a residential treatment unit 
in Oshawa for alcohol abusers, will 
be introducing its revised rehabi¬ 
litation program. This program 
evolved after extensive research had 
been conducted on current al¬ 
coholism treatment literature, and 
detailed assessments made of client 
and community needs. Based on the 
results, Pinewood’s new model of 
residential treatment provides an 
exciting and progressive com¬ 
bination of alcoholism education, life 
skills training and support groups 
within a structure that is more 
flexible and easily adjusted to indi¬ 
vidual needs than traditional re¬ 
habilitation programs. 

The new program offers three dis¬ 
tinct and separate phases, which, 
when combined comprise the entire 
treatment package. 

Phase I, the Addictions Phase, is 
one week in length and focuses on 
alcoholism education and sobriety 


planning. Although clients can enter 
this phase any day of the week, they 
are required to complete one full ro¬ 
tation (i.e., one week). From there 
they can proceed to either Phase II or 
Phase III, or terminate treatment. 

Phase II, The Life Skills Phased 
of two weeks’ duration and helps 
individuals develop those skills 
necessary for a qualitative lifestyle, 
i.e. communication skills, anxiety 
management, leisure planning, etc. 
As in Phase I, clients may elect to 
finish at this point or continue with 
Phase III. 

The final stage, Phase III, is the 
after-care component of the prog¬ 
ram. It is one year in length, although 
particularly intensive for the first 
three months. During this time 
follow-up will consist of weekly 
groups, held both during the day and 
evening to accommodate shift work¬ 
ers. Periodically, special after-care 
sessions will be offered, e.g., ses¬ 
sions dealing specifically with 
depression, family communication 
or stress control. 


50th Anniversary Draw 




PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Ed Malloy: 576-6018/In-Plant: 725-1759 or 644-3723 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Don Powless: 725-5805/In-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 



John Sinclair (left), President of CAW Local 222 and Doug Burke, General Motors of Canada’s Director of 
Salaried Personnel, congratulate David Johann of Bowmanville and Gary Allin of Oshawa, winners in the 
local’s 50th Anniversary computer draw. Johann won the use of a new Oldsmobile Ciera for six months and 
Allin the use of a Chevrolet Cheyenne for the same period, in a draw involving the names of all 25,000 
members of the local. 






















